
Outdoor Careers Strategy Coordinator

July 2021
Position: Outdoor Careers Strategy Coordinator

Position type: Full time, six-month ‘Working for Victoria’ contract with superannuation and leave
entitlements

Responsible to: CEO

Remuneration: $36,872.16 ($73,744.32 P.A. Equivalent) + $3687 super

Direct Reports: Nil

About us:

Outdoors Victoria (OV) is the peak organisation representing the outdoors sectors in Victoria.
We advocate for people and organisations dedicated to sustainable, respectful outdoor
experiences in the recreation, education, tourism, and therapy sectors. We play a key role in
driving sector development, industry advocacy, research and stakeholder collaboration.

Our goal is to build a stronger and more resilient sector by enhancing our capacity for advocacy
and resource sharing to the outdoor sector in Victoria.

About the ‘Careers in the Outdoors Project’

Due to the 2019/20 bushfires and COVID-19, the outdoor sectors have suffered multiple
workforce setbacks. In 2021, as Victorians emerge from lockdown, many businesses are now
experiencing an increased need for their services whilst facing employee shortages.

OV is committed to helping the industry work on solutions for the shortfalls in employment whilst
working in partnership with other key representatives across the country to build a stronger,
more resilient industry. To achieve these outcomes we have developed an outline for a two-part
‘Careers in the Outdoors’ project.
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Outdoor Careers Strategy Coordinator

Stage One will produce a project plan focussing on providing recommendations to:

● Build a more resilient, outdoor industry and workforce, capable of increasing its capacity
in line with growing interest.

● Raise the profile and highlight the benefits of a career in the outdoors to school students
and job seekers.

Stage Two* will consist of rolling out the project plan; follow up with industry; maintaining
relationships; marketing, resource building, and maintenance *subject to funding

‘Careers in the Outdoors’ project goals:

● Deliver clear up-to-date information on an ongoing basis to high schools about all
aspects of a career in the outdoors.
The types of information to be outlined:

● Identified career pathways & job case studies
● Training pathways/ Qualifications, accreditation
● Pay and conditions
● Improvements to the industry
● Work experience opportunities

● Develop stronger relationships between outdoor providers, Department of Education,
educators and career advisors in high schools across Victoria.

● Elevate the profile of Outdoors Victoria as the go-to resource for quality up-to-date
information on careers in the outdoors for high schools across Victoria.
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Outdoor Careers Strategy Coordinator

Overview of Outdoor Careers Strategy Coordinator responsibilities:

This 6-month full-time role will primarily focus on developing the ‘Careers in the Outdoors’
project plan

Research Focus:

● Training capacities of Victoria’s Universities, TAFEs, private Registered Training
Organisations (RTOs) and National activity peaks, and their future in terms of training
and course capacities.

● Outdoor sector employees’ current working conditions, overall job satisfaction and ideas
of career progression.

● Outdoor sector employers, overall challenges to staff intake, types of job roles employers
are struggling to fill & past strategies to address employment vacancies.

● High school students’, teachers, and careers advisors needs across Victoria, current
career advice needs, outlooks for future careers, overall perception of careers in the
outdoors.

● Effective ways to reach students, parents, teachers and careers advisors to promote a
career in the outdoors: including best communication pathways to provide up-to-date
information on changes, improvements, training and job opportunities within the sector
as they happen.

Other responsibilities

● You will also liaise with the Department of Education to showcase career case studies
and map out career pathways.

● Identify and advise on current professional development material needs for outdoor
education teachers.

● Assist in identifying a theme and approach for the 2022 Education Outdoors Victoria
Conference
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● Perform other duties as reasonably requested by the CEO, including research, writing,
administration and similar tasks

Key Selection Criteria

● Outstanding writing and research skills
● Ability to operate independently, with a minimum of day-to-day oversight, including a

proactive approach to solving issues and spotting opportunities as they arise
● Demonstrated ability to connect and work with a variety of stakeholders
● Understanding of the needs and operating context of outdoor educators in Victoria
● An analytical and data driven approach

Required

● You must have either lost a job, or had your hours reduced by at least 50% because of
the pandemic. (These conditions also apply to those running their own small business as
well.)

● TAFE or University qualification in outdoor education/leadership
● 3 + years experience as an outdoor educator or trainer
● Working With Children Card Holder

Preferred

● A positive and enthusiastic approach to OV’s mission of ensuring a strong and vibrant
outdoors community in Victoria.

● Your own transport as you may need to travel within Victoria occasionally

Period and Location

1)  Term appointment is 6 months, full-time
2)  All staff work mostly from home in the current circumstances and we can be flexible with staff
preferences. You may have the opportunity to work mostly from home and several days a week
from our Templestowe office if you prefer.
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